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Letter of Transmittal        November 4, 2022 
 
 
 
 
Parkland College         
200 Prystai Way 
Yorkton, SK   S3N 4G4 
 
 
 
Minister Gordon S. Wyant 
Minister of Advanced Education 
Room 307, Legislative Building 
2405 Legislative Drive 
Regina, SK S4S 0B3 
 
 
 
Dear Minister Wyant, 
 
On Behalf of the Parkland College Board of Directors, Management and Staff, and in 
accordance with Section 16 of the Regional Colleges Act and Section 19 of the Regional 
Colleges Regulations, I am pleased to submit the Annual Report for the year ending June 
30, 2022. 
 
 
Respectfully submitted, 

 

Ray Sass 
Chairperson, Board of Directors  
 
 
 



To provide education and training to address regional labour market 
needs, prepare learners for employment and further education, and 
support the sustainable social, environmental, and economic
development of our employers and communities.

Our Colleges are stronger together. We will work to shape the future 
of rural, northern, and remote communities by providing top notch 
learning opportunities that will lead to local and global employment 
and growth.

To enrich the lives and futures of our learners and communities in a 
blended learning and working environment.

We are Catalytic
We lead change in our colleges and communities resulting in rapid 
social, economic and environmental advances.

We are Relevant
We offer programs, training and services that align with the current 
and future needs of our learners, staff and partners.

We are Responsive
We address questions, challenges and opportunities presented by our 
learners, staff, and partners in a timely and comprehensive manner.

We are Accountable
We fulfill our commitments to our learners, staff, and partners to use 
our resources responsibly to deliver high-quality blended learning and 
blended working experiences.

We are Innovative
We source, develop, and implement creative solutions to well-defined 
challenges, resulting in improved products, processes, and services 
that better meet learner, staff, and partner needs with reduced re-
source inputs.

We are Sustainable
We manage to ensure the long-term viability of our social, economic, 
and environmental resources.

We are Inclusive
We treat all learners, staff, and partners with dignity and respect to 
empower them to achieve personal success and realize their goals.

Our Purpose

Our Vision

Our Mission

Our Values

About the College
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The 2021-2022 year was one we will reflect on and remind ourselves of the perseverance,
accomplishments, service, and resilience demonstrated by our College. We continued to
adapt and navigate through the COVID-19 pandemic and the pressures affecting lower
student enrollment, new program development, building an innovative culture, and fiscal
sustainability.

The academic year was different from past years with a mix of hybrid, fully remote,
and face-to-face programming. Partnerships with our employers, industry, and communities
looked a bit different as well. What was the same was our focus and priority on our mandate
and our commitment to providing quality programs and services to east central Saskatchewan.
We are very proud of and thankful for our employees’ consistent dedication, passion, and
commitment to serving our learners and communities.

The Board and staff are proud to present the College’s 2021-22 Annual Report. The pages
of this report demonstrate the highlights of our student, staff and community successes.

Join us in celebrating these accomplishments.

Message from the Board Chair and President
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					     Some highlights from the 2021-22:

			            Continued focus on the Coalition Strategic Plan 2020-2025.

			   Year-end financial statements supporting a below budget deficit of
		           $1,712,997, despite lower tuition and training revenues.

		    Second year offering a joint Coalition program, Office Administration. This certificate
	            program was delivered fully remote to deliver quality education to students at
	          Cumberland and Parkland. 92% of learners indicate they would recommend this
                  program to others.

	     Received $1.35 million in Applied Research grants, allowing for work on 82 projects with
	   25 agencies. Some of this funding will be distributed over several years.

          Return to face-to-face graduation ceremonies after a two-year hiatus due to COVID-19.

        94% of Parkland College students indicated they were satisfied with their overall college
      experience.

      Collaboration of Coalition joint staff activities that celebrated employees, showed appreciation
     and recognition of their service, and increased professional development opportunities.

      ABE credit programs had an 81.2% Aboriginal participation rate with ABE Aboriginal Graduates
     representing 54% of all ABE Graduates. Institute Credit programs had a 33.8% Aboriginal
      participation rate and University Studies had a 36% Aboriginal participation rate.

         Parkland College students travelled to Mexico as part of the Global Skills Opportunity Initiative
         where students learned and experienced diverse culture. International Indigenous Youth
           Internship Program provided an opportunity to students to engage in international research.

	    Learner Services delivered twelve Mental Health First Aid Basic training to learners in
	       Saskatchewan and internationally.

	         Successful partnerships resulting in grants with National Indian Brotherhood and
	            The Government of Canada’s New Horizons for Seniors Program, allowing for
		      increased educational opportunities on ReconciliAction, Inclusion, Diversity
		         and Equity.

			      Increase in seats for the University of Saskatchewan Bachelor of Science
			          Nursing Program to help address the province-wide nursing shortage
				    with increased training opportunities.

Mr. Ray Sass
Chair, Board of Governors

Alison Dubreuil 
Interim President and CEO

Vice President, People & Culture



    8	 Regular Board Meetings
    3	 Governance and Risk Committee Meetings
    3	 Finance and HR Committee Meetings
    2	 Joint Committee Meetings
    1	 Special Joint Board Meetings

    June 9, 2022	 Annual General Meeting

  Board Appointments
  Co-Chairperson: Corinna Stevenson
  Co-Chairperson: Ray Sass

The Board of Governors maintained its focus on setting the strategic directions for the College
and management. The Board provided accountability for activities of the Pilot Coalition between
Parkland College and Cumberland College to the public and to the Ministry of Advanced Education,
in accordance with The Regional Colleges Act and Regulations.

Highlights of the year include:

	 Monitoring and evaluating the results of the Coalition Strategic Plan 2020-25.

	 Monitoring of the Coalition Enterprise Risk Management Framework and reporting.

	 Monitoring of Employee Engagement Survey results and recommendations.

	 Reviewed and revised the Board of Governors-developed Budget Principles to guide
	 the 2022-23 annual budget.

	 Supported the re-organizations of Cumberland College and Parkland College and the
	 creation of seconded out-of-scope management positions.

Board of Governors’ Report
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Cumberland College and Parkland College formed a coalition in June 2019 to explore
collaborative leadership. The goal was to serve as a pilot to inform the regional college system.
In the last three years, we have learned that a united college would better promise an innovative
and sustainable future for rural, northern, and Indigenous learners, employers, and communities.
In January of 2022, we communicated the intent to map out a merger path for our colleges.

The 2022-2023 academic year will include stakeholder engagement with meaningful input that
will shape the development of a merger proposal and our vision for a united college.

We have a bold vision and are proud of the leadership at our colleges that are working to ensure
we are catalytic, relevant, and sustainable for our learners and communities.

Ray Sass
Yorkton

Corinna Stevenson
Melfort

Lori Kidney
Tisdale

Brian Hicke
Melville

Wendy Becenko
Kamsack



Early upon entering the second year of the Strategic Plan and COVID-19, the Board of Governors
identified two main strategic priorities of focus:

	 1. Use evidence-based decision making to drive decisions regarding programs,
	     infrastructure, staffing, and training to ensure student success.

	 2. Create and implement a comprehensive marketing, recruitment, and retention
	     strategy that strengthens the Coalition brand and engages learners from
	     prospective students to alumni.

Highlights are outlined within this report.

Employer-Focused

Vice President, External Relations

1. Develop an employer engagement strategy

2. Establish advisory committees to engage employers in: program selection,
    delivery, and graduate employability

3. Develop a Work-Integrated Learning (WIL) strategy

Pillar

Steward

Initiatives

Objective 1 Create and implement a comprehensive employer engagement
strategy that is mutually beneficial to learners, staff, and partners

Goal 1
The Coalition will develop an educational, inclusive, and innovative ecosystem that engages all learners and staff, and
creates abiding partnerships with employers, Indigenous peoples, and communities.

Several Employer Engagement strategies were reviewed but the development of the strategy was delayed to focus on the
Partnership Model, ensuring the Employer Engagement strategy supported the overarching model. Parkland representatives
participated in the Cumberland Agriculture Advisory Council meetings throughout the year. WIL framework was initiated and 
information from programs was gathered.

Catalyst

Vice President, External Relations

1. Complete a Partnership Model Canvas

2. Develop a Partnership Model that will include an Indigenous Engagement and
    Employer Engagement Strategy

Pillar

Steward

Initiatives

Objective 2 Implement a partnership model that supports the mission of the Coalition while 
aligning with the needs of our employer, community, and Indigenous stakeholders

The Business Development department drafted a Partnership Model, including the purpose, guiding principles and process
of partnership development. The model is intended to guide all partner relationships and identify partnership activities.
Further development and implementation of the model will progress in the next academic year.

Coalition Strategic Plan 2020–2025 Update
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Goal 3
The Coalition will be recognized for significantly improving learner preparedness for employment through implementation of 
blended learning and the “E-Shaped Learner” model.

The focus of the E-Learning Strategic Plan committee was to collate the data gathered from the Employer Satisfaction
survey sent out in the fall of 2021 and the baseline data on current state. In 2021-22 we began work on creating
common E-Learning experiences through both colleges. We worked with the Employer Satisfaction survey results
and shared the information across programming with the goal to develop plans to address the needs of employers
throughout our respective regions.

Marketing and Branding

Vice President, External Relations

1. Increase the number of enrollments in Post-Secondary Education

2. Create the Coalition Brand

3. Create a comprehensive marketing, recruitment, retention and alumni
    engagement strategy

Pillar

Steward

Initiatives

Objective 6
Create and implement a comprehensive marketing, recruitment, and retention
strategy that strengthens the Coalition brand and engages learners from
prospective students to alumni

The priority for the Marketing and Branding pillar was focused on the joint website development. Parkland and Cumberland 
college embarked on the development of a joint website sharing the platform and design language to create consistent and 
intuitive website navigation, set to launch in 2023.

Coalition Strategic Plan 2020–2025 Update

13Parkland College 2021-22 Annual Report

Coalition Strategic Plan 2020–2025 Update

12 Parkland College 2021-22 Annual Report

Catalyst

Vice President, People & Culture

1. Inspire a culture of innovation through experimentation in technology enabled
    teaching, learning, and working

2. Develop and implement a robust Blended Working Strategy that supports
    innovation, training and practical experiences

Pillar

Steward

Initiatives

Objective 3 Contribute to building an innovation culture in learners, staff, and partners
through training and practical experiences

Goal 2
The Coalition will be an exemplar to rural and regional colleges on how the whole can be greater than the sum of the parts.

Applied Research policies were approved to establish principles for maintaining high standards for research to set out the 
authority, responsibilities and procedures for employees engaged in research. Baseline data was collected on the capability
of innovation in our culture and innovation competency of staff through the annual Employee Engagement Survey. The
committee identified and supported physical and physiological employee needs in a blended working environment.

Student Success

Vice President, Finance, Facilities & IT

1. Develop methodology and costing models to inform decision making

2. Develop a comprehensive data management strategy

Pillar

Steward

Initiatives

Objective 4 Use evidence-based decision making to drive decisions regarding programs,
infrastructure, staffing, and training to ensure student success

The Evidence Based Decision Making Committee developed models for Program Proposals, Corporate Training, and
Go – No-Go Program Decisions. These three models were piloted with potential new program development with
implementation set for the 2022-2023 year.

Student Success

Vice President, Programs, Students & Indigenous

1. Collect baseline data on types of programs and services and current
    ‘E-Shaped Learners’ programs and services in each category

2. Gather baseline data on current blended learning initiatives

3. Collect data on current employer satisfaction with skill level of graduates

Pillar

Steward

Initiatives

Objective 5 Create and implement programming and services to develop “E-Shaped Learners”

The “E-Shaped Learner” model delineates the four areas in which the Coalition 
seeks to develop learners – this includes students, staff, employers and
community members. This model is an integral part of the Coalition brand.



The 2021-2022 academic year began slowly with many programs returning to face-to-face program
delivery with COVID-19 restrictions and protocols. By mid-Fall, the colleges implemented a Proof
of Vaccination policy to align protocols to public health authority. The joint pandemic response
committee professionally and safely navigated our colleges and learners throughout the year.

Academic programs experienced reduced numbers in the ABE and post-secondary programs due to
impacts of the pandemic. Some students did extremely well in the online world. Despite year two of
the pandemic, Parkland was able to provide education to 69 International students. We learned that
face-to-face instruction is valuable and necessary for our remote and rural learners and communities.

The Saskatchewan Regional Colleges and Gabriel Dumont Institute began working together on an
exciting project to implement a common system to replace all the institutions’ Finance and Human
Resource systems as well as the soon-to-be obsolete SIS (Student Information System).

Parkland College’s budget projection was that it would operate another year at a significant deficit
due to the impact of increased operational costs, reduced student numbers, and reduced revenue
generation. Through prudent fiscal management, the College recorded an actual minor deficit of
$417,230.

Mid-year, the Government of Saskatchewan announced a multi-year funding investment that will
provide funding certainty to the colleges over the next four years. The funding agreement put our
colleges in a better and consistent financial position to be stronger together through the sharing of
resources and subject matter expertise that will enhance our programming, services to learners,
and our contribution to our communities and business partners.

The Board of Governors announced the intent to merge Parkland and Cumberland Colleges,
effective July 1, 2023. Preliminary work began on planning and implementation and ensure both
colleges are robust and offer diverse programming to recruit and retain more students.

The Coalition had an inspiring but ambitious third year resulting in great collaboration between the
colleges, aligning policies and procedures, offering joint programs and initiatives, partnering for
staff development opportunities, and shared website development. Leadership realized there were
more opportunities that could be capitalized on to reduce operating complexities and challenges.

Operating Environment
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Effective October 2021, Parkland, Cumberland, and Great Plains Colleges established a formal
International Recruitment and Admissions partnership. The partnership allowed these three colleges to
build from their foundational knowledge and collective expertise to successfully attract international
students to their programs in rural Saskatchewan in a more independent and cost-effective manner.

The partnership became known as “Saskatchewan Colleges” within the international education sector.
Under this brand, we are building our global reputation as a great place to live, work, and study. As a
result, Saskatchewan Colleges are contributing to the Government of Saskatchewan’s Growth Plan and
International Education strategy and goals in a collaborative and effective way. Saskatchewan’s Growth
Plan to 2030 focuses on “Developing an Agile and Integrated Education and Training System” by
“Extending Saskatchewan’s post-secondary footprint into global markets to provide Saskatchewan-
developed international education and training” (pp. 30-31).

Saskatchewan Colleges are also supporting the Saskatchewan Growth Plan goals of population growth
and labour force development. The province strives to grow to 1.4 million residents with 100,000 more
people working by keeping more youth in Saskatchewan and increasing immigration to the province
with an 85% immigration retention (p. 9). Our partnership is dedicated to aligning our program
offerings to unmet labour market demand and creating strong connections to the colleges and
communities. Consequently, our international students and programs contribute positively to rural
sustainability and satisfy the needs of our local economies. For example, programs with high labour
market needs often do not have sufficient domestic demand to run the program in a cost-effective
way. In these cases, by supplementing with international enrolments, access to programs is actually
increased for domestic students and programs are delivered at greater capacity.

Through joint marketing and recruiting initiatives under a provincial banner, we are forging a reputation
to the benefit of each individual college while maintaining our own identities through the delivery of
programs and services. To date, the partnership has successfully recruited international students to the
three partner institutions, decreased our reliance on external agencies for student recruitment, and
built capacity within the college system for navigating the complex work of international education. This
model also demonstrates how others may collaborate in the future.

One of the key successes we have seen in the first year of this partnership has been the diversification
of the home countries of our students. In the upcoming year, we will welcome students from seven
different countries to Cumberland and Parkland, creating a rich and diverse learning environment that
benefits both domestic and international students.

The Saskatchewan Colleges partnership has been impactful in its first year by establishing one larger
voice in international education and we look forward to growing success in the future.

Highlight: Stronger Together in International Education
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Parkland College System-Wide Key Performance Measures   
   
KEY PERFORMANCE INDICATOR #1 

Number of Student Enrolments - expressed in terms of full load 
equivalents (FLE) for all credit and non-credit programs 

2021-2022 
Baseline 

2021-2022 
Target 

2021-2022 
Results 

(FLE's) (FLE’s) (FLE’s) 
1a) Skills Training - Institute Credit  (Includes SK Polytech, Other, 
Apprenticeship) 308 350 247 

  b) Skills Training - Industry Credit 23 17 30 

  c) Skills Training - Non-Credit 25 20 17 

  d) Basic Education - Credit 168 130 113 

  e) Basic Education - Non-Credit 84 73 57 

  f) University - Credit 122 131 114 
 

FLE = Full Load Equivalent 
 The total participant hours divided by the accepted full load factor (FLE divisor) for a program group.   

(Basic Education - Credit – 131,139.49 participant hours / 700 = 187.34 FLE) 
 
KEY PERFORMANCE INDICATOR #2 

Participation, Employment, and Continued to Take Further Training 
Rates for Aboriginal Students Baseline 2021-2022 

Target 
2021-2022 

Results 
(in %'s, Credit Programs Only) (%) (%) (%) 

2A.  Aboriginal Participation (Enrolment) Rate   (Full time/Part time)    

  a) Skills Training - Institute Credit  16 16 22 

  b) Skills Training - Industry Credit 19 15 15 

  c) Adult Basic Education - Credit 77 60 73 

  d) University - Credit 23 30 22 

2B.  Graduation Rates of Aboriginal Persons (Full time only)    

  a) Skills Training - Institute Credit      
       i) As % of Graduates 10 11 12 
      ii) As % of Aboriginal Enrolments 48 50 42 

  b) Skills Training - Industry Credit      
       i) As % of Graduates     13 - 8 
      ii) As % of Aboriginal Enrolments                               100 - 33 

  c) Basic Education – Credit     
       i) As % of Graduates 80 80 73 
      ii) As % of Aboriginal Enrolments 50 41 50 

2C.  Aboriginal Employment Rate    

  a) Skills Training - Institute Credit (Full Time) 78 76 90 

  b) Skills Training - Industry Credit (Full Time)                           6 - 100 

  c) Adult Basic Education - Credit (Full Time) 60 44 67 

2D.  Aboriginal Continued to Further Training     

  a) Skills Training - Institute Credit (Full Time) 25 33 50 

  b) Skills Training - Industry Credit (Full Time)                        6 - - 

  c) Adult Basic Education - Credit (Full Time) 79 79 75 

*prior to 20-21 we had no FT Industry Credit students – now includes Firefighter program    Note: KPI and Enrolment Charts #1 to 4 are for the 2021-2022 program year (Jul 1, 2021 to Jun 30, 2022). All report results as of October 1, 2022 

KEY PERFORMANCE INDICATOR #3 

Number of Graduates/Completers for all Credit Programs 2021-2022 
Baseline 

2021-2022 
Target 

2021-2022 
Results 

(In #'s of students) (# of students) (# of students) (# of students) 

3A.  Number of Graduates    

  a) Skills Training - Institute Credit   (Full Time/Part Time) 181 246 169 

  b) Skills Training - Industry Credit   (Full Time/Part Time)    not casual 72 100 40 
  c) Adult Basic Education - Credit    (Full Time/Part Time) 93 106 57 
     

3B.  Number of Completers    

  a) Skills Training - Institute Credit   (Full Time/Part Time) 235 300 133 
  b) Skills Training - Industry Credit   (Full Time/Part Time)    not casual 11 3 28 
  c) Adult Basic Education - Credit    (Full Time/Part Time) 105 110  
Completer:  Participant who successfully completes course requirements or remains to the end of the program 
Graduate: Participant who successfully completes all course requirements resulting in achievement of certification by a recognized                               
credit granting institution 

KEY PERFORMANCE INDICATOR #4 

Participation, Employment, and Continued to Take Further Training  Baseline 2021-2022 
Target 

2021-2022 
Results 

Rates for All Students (in %'s, for Credit Programs Only) (%) (%) (%) 
4A.  Participation (Enrolment) Rate   (Full time/Part time)    
  a) Skills Training - Institute Credit 42 45 43 
  b) Skills Training - Industry Credit 8 8 8 
  c) Adult Basic Education - Credit 26 27 23 
  d) University - Credit 24 20 26 

4B.  Graduation Rates of Students  (Full time only)    

  a) Skills Training - Institute Credit     
      i) As % of Enrolments 65 75 70 

  b) Skills Training - Industry Credit             
      i) As % of Enrolments                                              89 - 80 

  c) Basic Education – Credit      
      i) As % of Enrolments 50 45 50 

4C.  Employment Rate     

  a) Skills Training - Institute Credit  (Full Time) 86 90 92 

  b) Skills Training - Industry Credit  (Full Time)             6 - 88 

  c) Adult Basic Education - Credit   (Full Time) 50 56 74 

4D.  Continued to Further Training Rates    

  a) Skills Training - Institute Credit  (Full Time) 45 65 43 

  b) Skills Training - Industry Credit  (Full Time)             6 - 75 

  c) Adult Basic Education - Credit   (Full Time) 77 75 82 
 FT Industry Credit students – now includes Firefighter program 
 

Baseline 
 The new Baseline is an average of Actual Results from the last three years of data 

KEY PERFORMANCE INDICATOR #5 

  
2021-2022 
Baseline 

2021-2022 
Target 

2021-2022 
Results 

  ($'s) ($’s) ($’s) 
Total Contractual Revenue (In Contract $ Received) $1,212,500 1,412,288 1,278,093 
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TABLE 1: 
Comprehensive Enrollment by Program Groups for the Whole College  

 
 Actuals 

2020-2021 2021-2022 
 

Program Groups 
Student 
Enroll 

FT 

Student 
Enroll 

PT 

Student 
Enroll 
Casual 

FLEs 
Student 
Enroll 

FT 

Student 
Enroll 

PT 

Student 
Enroll 
Casual 

FLEs 

SKILLS 
TRAINING 

Institute Credit:         
Sask Polytech 166 116 1 213.88 

 
131 131 - 

- 
196.87 

 Other Suppliers 21 12 - 16.61 25 27 - 
 

37.97 
Apprenticeship & Trade 23 - - 8.22 

 
35 - - 12.53 

 Total Institute Credit 210 128 1 238.71 191 158 - 247.37 
Industry Credit:         

Total Industry Credit 18 58 686 31.75 15 51 643 30.05 
Non-Credit (Industry Non-
Credit, Community/Individual 
Non-Credit, Personal Interest 
Non-Credit)         

Total Non-Credit - 61 1978 19.65 - 33 1975 17.10 
TOTAL SKILLS TRAINING 228 247 2665 290.11 206 242 2618 277.42 

ADULT 
BASIC  
EDUCATION 

ABE Credit:         
Adult 12 92 36 - 82.20 74 59 - 86.56 
Adult 10 43 18 - 30.43 29 22 - 26.53 
Academic GED         

Total ABE Credit 135 54 - 112.63 103 81 - 113.09 
ABE Non-Credit:         
Employability/Life Skills 42 107 - 42.55 59 112 - 49.59 
English Language Training - 35 - 6.61 0 41 - 6.92 
General Academic Studies         
Literacy - 27 - 2.16 - - - - 

Total ABE Non-Credit 42 169 - 51.31 59 153 - 56.51 
TOTAL ADULT BASIC EDUCATION 177 223 - 163.95 162 234 - 169.60 

UNIVERSITY Total University 61 161 - 88.63 84 130 - 114.42 
TOTAL ENROLLMENT 466 631 2665 542.69 452 606 2618 578.55 

 
See Glossary for definition of terms 

 PT – Part-time 
FT- Full-time 

FLE – Full Load Equivalent 
 

 

Comprehensive Enrollment
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TABLE 1B:   
Enrollment by Program Groups for ESTERHAZY Campus 

 
 Actuals 

2020-2021 2021-2022 
 

Program Groups 
Student 
Enroll 

FT 

Student 
Enroll  

PT 

Student 
Enroll 
Casual 

FLEs 
Student 
Enroll 

FT 

Student 
Enroll 

PT 

Student 
Enroll 
Casual 

FLEs 

 Institute Credit:         
Sask Polytech - - - - - - - - 

 Other - - - - - - - - 
Apprenticeship & Trade 23 

 
- - 8.22 35 - - 12.53 

Total Institute Credit 23 - - 8.22 35 - - 12.53 
Industry Credit:         

Total Industry Credit - 2 303 5.53 - 1 213 4.71 
Non-Credit (Industry Non-
Credit, 
Community/Individual Non-
Credit, Personal Interest 
Non-Credit) 

        

Total Non-Credit - 34 1859 16.27 - 16 1906 14.65 
TOTAL SKILLS TRAINING 23 36 2162 32.32 35 17 2119 31.90 

ADULT 
BASIC  
EDUCATION 

ABE Credit:         
Adult 12             - - - - 
Adult 10     - - - - 
Academic GED     - - - - 

Total ABE Credit     - - - - 
ABE Non-Credit:         
Employability/Life Skills - - - - - - - - 
English Language Training - 10 - 2.29 - 6 - 1.42 
General Academic Studies - - - - - - - - 
Literacy - - - - - - - - 

Total ABE Non-Credit - 10 - 2.29 - 6 - 1.42 
TOTAL ADULT BASIC EDUCATION  10  2.29 - 6 - 1.42 

UNIVERSITY Total University - - - - - - - - 
TOTAL ENROLLMENT 23 46 2162 32.32 35 23 2119 33.32 

 
 

PT – Part-time 
FT- Full-time 

FLE – Full Load Equivalent 
 

 
 
 

TABLE 1A:    
Enrollment by Program Groups for CANORA Campus                 

 
 Actuals 

2020-2021 2021-2022 
 

Program Groups 
Student 
Enroll 

FT 

Student 
Enroll  

PT 

Student 
Enroll 
Casual 

FLEs 
Student 
Enroll 

FT 

Student 
Enroll 

PT 

Student 
Enroll 
Casual 

FLEs 

 Institute Credit:         

Sask Polytech - 49 - 6.83 - 40 - 6.82 
 Other  - - - - - - - - 

Apprenticeship & Trade - - - - - - - - 
Total Institute Credit - 49 - 6.83 - 40 - 6.82 

Industry Credit:         
Total Industry Credit - - 11 .28 - - 30 .67 

Non-Credit (Industry Non-
Credit, Community/Individual 
Non-Credit, Personal Interest 
Non-Credit)         

Total Non-Credit - - 1 .01 - - 5 .08 
TOTAL SKILLS TRAINING - 49 12 7.13 - 40 35 7.57 

ADULT 
BASIC  
EDUCATION 

ABE Credit:         
Adult 12 19 12 - 17.43 20 30 - 24.40 
Adult 10 14 4 - 8.95 12 10 - 10.71 
Academic GED         

Total ABE Credit 33 16 - 26.38 32 40 - 35.11 
ABE Non-Credit:         
Employability/Life Skills 9 38 - 11.92 15 27 - 18.82 
English Language Training - - - - - - - - 
General Academic Studies         
Literacy - 10 - .72 - - - - 

Total ABE Non-Credit 9 48 - 12.64 15 27 - 18.82 
TOTAL ADULT BASIC EDUCATION 42 64 - 39.02 47 67 - 53.94 

UNIVERSITY     Total University - - - - - - - - 
TOTAL ENROLLMENT 42 113 12 46.14 47 107 35 61.51 

 
Note:  Canora Campus includes Kamsack & area 

PT – Part-time 
FT- Full-time 

FLE – Full Load Equivalent 
 
     
 

 
 



Enrollment By Campus
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TABLE 1D: 
Enrollment by Program Groups for MELVILLE Campus 
 

 
 

                                                                     
                                                                                                       PT – Part-time 
                                                                                                        FT- Full-time                                                                                                       

                                                                                   FLE – Full Load Equivalent 
  
 

 

                   

 Actuals 
2020-2021 2021-2022 

 
Program Groups 

Student 
Enroll 

FT 

Student 
Enroll  

PT 

Student 
Enroll 
Casual 

FLEs 
Student 
Enroll 

FT 

Student 
Enroll 

PT 

Student 
Enroll 
Casual 

FLEs 

 Institute Credit:         

Sask Polytech 13 - - 13.79 - 11 - 17.61 
 Other  - 12 - .85 - - - - 

Apprenticeship & Trade - - - - - - - - 

Total Institute Credit 13 12 - 14.64 - 11 - 17.61 
Industry Credit:         

Total Industry Credit 18 19 33 16.79 15 17 37 15.44 
Non-Credit (Industry Non-
Credit, Community/Individual 
Non-Credit, Personal Interest 
Non-Credit) 

        

Total Non-Credit - 9 - .41 - 9 - .59 
TOTAL SKILLS TRAINING 31 40 33 31.84 15 37 37 33.64 

ADULT 
BASIC  
EDUCATION 

ABE Credit:         
Adult 12 15 5 - 9.67 9 11 - 10.12 
Adult 10 2 3 - 1.74 - - - - 
Academic GED         

Total ABE Credit 17 8 - 11.42 9 11 - 10.12 
ABE Non-Credit:         
Employability/Life Skills - - - - - - - - 
English Language Training - - - - - - - - 
General Academic Studies         
Literacy - 7 - .28 - - - - 

Total ABE Non-Credit - 7 - .28 - - - - 
TOTAL ADULT BASIC EDUCATION 17 15 - 11.70 9 11 - 10.12 

UNIVERSITY Total University - - - - - - - - 
TOTAL ENROLLMENT 48 55 33 43.54 24 48 37 43.76 

TABLE 1C:   
Enrollment by Program Groups for FORT QU’APPELLE Campus 

 
 

 Actuals 
2020-2021 2021-2022 

 
Program Groups 

Student 
Enroll 

FT 

Student 
Enroll  

PT 

Student 
Enroll 
Casual 

FLEs 
Student 
Enroll 

FT 

Student 
Enroll 

PT 

Student 
Enroll 
Casual 

FLEs 

SKILLS 
TRAINING 

Institute Credit:         

Sask Polytech - 38 2 8.66 - 38 - 7.76 
 Other  - - - - - 11 - 5.67 

Apprenticeship & Trade - - - - - - - - 
Total Institute Credit - 38 2 8.66 - 49 - 13.43 

Industry Credit:         
Total Industry Credit - 13 31 1.53 - - 24 .53 

Non-Credit (Industry Non-
Credit, Community/Individual 
Non-Credit, Personal Interest 
Non-Credit) 

        

Total Non-Credit - - 11 .19 - - 10 .12 
TOTAL SKILLS TRAINING - 51 44 47.29 - 49 34 14.08 

ADULT 
BASIC  
EDUCATION 

ABE Credit:         
Adult 12 15 8 - 14.64 20 9 - 18.87 
Adult 10 13 3 - 7.64 - - - - 
Academic GED         

Total ABE Credit 28 11 - 22.29 20 9 - 18.87 
ABE Non-Credit:         
Employability/Life Skills 17 32 - 14.61 27 26 - 21.14 
English Language Training - - - - - - - - 
General Academic Studies - - - - - - - - 
Literacy - - - - - - - - 

Total ABE Non-Credit 17 32 - 14.61 27 26 - 21.14 
TOTAL ADULT BASIC EDUCATION 45 43 - 36.90 47 35 - 40.01 

UNIVERSITY Total University - - - - - - - - 
TOTAL ENROLLMENT 45 94 44 47.29 47 84 34 54.08 

 
PT – Part-time 
FT- Full-time 

FLE – Full Load Equivalent 
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TABLE 1E: 
Enrollment by Program Groups for YORKTON Campus       

  

 
  Note:  Yorkton Campus includes both the Main campus and the Trades & Technology Centre for both years.                                                                     

 
                                                                                                               PT – Part-time 
                                                                                                                FT- Full-time 

                                                                                                                                                                                                           FLE – Full Load Equivalent 
 
 

          
 

 Actuals 
2020-2021 2021-2022 

 
Program Groups 

Student 
Enroll 

FT 

Student 
Enroll  

PT 

Student 
Enroll 
Casual 

FLEs 
Student 
Enroll 

FT 

Student 
Enroll 

PT 

Student 
Enroll 
Casual 

FLEs 

 Institute Credit:         
Sask Polytech 153 31 - 184.60 131 43 1 164.67 

 Other 21 - - 15.76 25 16 - 32.30 
Apprenticeship & Trade - - - - - - - - 

Total Institute Credit 174 31 - 200.36 156 59 1 196.97 
Industry Credit:         

Total Industry Credit - 17 339 7.61 - 32 379 8.70 
Non-Credit (Industry Non-
Credit, Community/Individual 
Non-Credit, Personal Interest 
Non-Credit) 

        

Total Non-Credit - 15 118 2.75 - 8 60 1.67 
TOTAL SKILLS TRAINING 174 63 457 210.72 156 99 440 207.33 

ADULT 
BASIC  
EDUCATION 

ABE Credit:         
Adult 12 43 12 - 40.45 25 30 - 33.17 
Adult 10 14 8 - 12.10 17 12 - 15.82 
Academic GED         

Total ABE Credit 57 20 - 52.55 42 42 - 48.99 
ABE Non-Credit:         
Employability/Life Skills 16 37 - 16.01 17 59 - 9.63 
English Language Training - 25 - 4.31 - 35 - 5.50 
General Academic Studies         
Literacy - 10 - 1.17 - - - - 

Total ABE Non-Credit 16 72 - 21.49 17 94 - 15.13 
TOTAL ADULT BASIC EDUCATION 73 92 - 74.04 59 136 - 64.12 

UNIVERSITY Total University 61 161 - 88.63 84 130 - 114.42 
TOTAL ENROLLMENT 308 316 457 373.40 299 365 440 385.87 
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Parkland College employed 89 full-time equivalent (FTE) positions and 191
employees in 2021-2022.

As part of a strategy to deliver a balanced operating budget, as endorsed by
the Coalition Board of Governors, A re-organization of Executive and Management 
positions took place in April and June, respectively. The Coalition Executive team 
was reduced from five Vice President positions to four, effective May 1, 2022.

The Coalition Management team was reduced from 20 positions to 16 and
took effect July 1, 2022. Thirteen of the restructured positions to the Executive
and Management team included the addition of secondment duties, whereby
positions that were previously duplicated across both organizations are now
being performed by one position for the Coalition.

Parkland College retained 89% of our employees. This reflects a positive work
environment and culture and is consistent with our model whereby we want
employees to join, stay, perform, and adapt.

Parkland College proudly recognized 33 employees for staff service awards and 
one retiree award at the Annual Staff Recognition event. The event recognizes
employees for their dedication, commitment and service to adult education and
our organization. We know showing appreciation and recognition to our most
valuable asset drives results.

Parkland College is committed to lifelong learning and the development and
enrichment of employee knowledge, skills, and abilities. We know leadership
development drives organizational results and staff retention.

	 A virtual orientation training program was held in August with combined
	 participation of over 100 attendees. Training opportunities included
	 sessions on Mental Health Awareness, Technology, Health and Safety,
	 Instructional Engagement Strategies, Learning Management Systems,
	 and Violence Threat Risk Assessment (VTRA).

	 As a first step in providing the foundation on the relationship between
	 Canada, Indigenous Peoples, and the Truth and Reconciliation Commission
	 of Canada (TRC), all staff were to complete the 4 Seasons of
	 Reconciliation training through the First Nations University of Canada.
	 In 2021-2022, the training completion rate was 97%.

	 Two significant all-staff professional development opportunities were held
	 between Parkland College and Cumberland College. Topics included
	 Empowering Balance and Well-being to Improve Performance, Engagement, 
	 Relationships and Results and Inspiring Workplaces: How to Create a
	 Dynamic and Collaborative Culture that Drives Results.

	 The Teaching and Learning department organized and facilitated 17 Lunch
	 & Learn training sessions on a variety of subject matters.

Staffing

Retention

Staff
Recognition

Professional
Development

The annual Parkland College & Cumberland College joint Employee Engagement 
survey measures our employees’ positive emotional attachment to the College.
This year’s results indicated that 58% of employees felt positively engaged at work. 
We know the strength of our culture drives organizational results.

Employee
Engagement

The Human Resources department works collaboratively to provide effective services and support throughout the organization. 
Human Resources provides proactive advice and leadership in the areas of recruitment and selection, onboarding, training and 
development, employee engagement and recognition, and performance management.
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Position & Classification No. of
Employees

Full Time 
Equivalents

Executive
President & CEO 1 0.5
VP, External Relations 1 1.0
VP, People & Culture 1 1.0
VP, Partnerships & Business Development 1 0.5
Manager, Business Development 1 1.0
Chair, Teaching & Learning 1 1.0
Chair, Post-Secondary Education 1 1.0
Chair, Adult Basic Education & Essential Skills 1 0.8
Manager, Learner Services & International Services 1 1.0
Manager, Technology & Security 1 1.0
Director, Finance & Corporate Services 1 1.0
Controller 1 0.7
Manager, Facilities 0 0.0
Director, Facilities & Safety 1 1.0
Manager, Human Resources 1 1.0
Human Resources Generalist 1 0.8
Executive Assistant 1 0.9

Position & Classification No. of
Employees

Full Time 
Equivalents

Employees
Coordinator Level 7 10 8.4
Counsellor Level 7 8 5.3
Coordinator Level 6 4 2.8
Facilitator Level 6 7 1.9
Systems Administrator Level 6 1 1.0
Senior Admissions Officer Level 6 1 1.0
Job Coach Level 6 2 0.2
Payroll Technician Level 5 1 1.0
Network Administrator Level 5 1 1.0
Registration Clerk Level 5 1 1.0
Accounting Clerk Level 4 2 1.9
Program Assistant Level 4 10 8.1
Research Assistant Level 4 1 1.0
Clerical Level 3 6 2.5
Janitor Level 3 1 1.0
Clerical Level 2 2 0.1
Janitor Level 2 5 3.0
Fire Site Technician Level 2 2 0.2
Research Student Level 1 8 1.1
Instructors 91 31.5
Tutors/Aides 6 1.1
Invigilators 5 0.1
TOTALS 191 89.24

CRYSTAL AARRESTAD
PAUL ADAMS
ROXANNE ALSTAD
DARREN ARSENEAULT
COLETTE BABYAK
LINDA BANGA
WALTER BEAR
RHONDA BERARD
MATTHEW BETGE
DARRYL BINKLEY
TRACY BIRO
MARLENE BLATTER
CAROL BOBOWSKI
ROXANNE BOEKELDER
CURTIS BOURGEOIS
LISA BOYCHUK
PATTIE BOYCHUK
CURTIS BROOKS
VENESSA BROUILLARD
CONNIE BROWN
LISA CADIEUX DE LARIOS
KENNETH CATTON
WAYNE CLARK
CAITLIN CMOC
ERIN CODE
JEAN DALES
BRENDA DANYLUK
JUSTIN DAWSON
DAVID DEDMAN
KAMI DEPAPE
KAEL DEPAPE
DARREN DESNOMIE
JOEL DESROCHES
LISA DIETRICH
KEN DOBRA
SHANE DROSKY
ALISON DUBREUIL

ROGER DUNCALFE
MONICA DUTCHAK
SHIRLEY DUTKA
MICHELLE DZUBA
KATIE ECKLUND
EUNICE ERHAZE
JENNIFER EVANIK
SHARON EVANS
BARBARA EVANS
SHAWN FRANKFURT
ROXANNE FRANKLIN
KATHERINE FRASER-BAILEY
BRITTANY FRICK
GARRY GAWRYLIUK
RYAN GILBERT
ROSEMARIE GLOWA
GAIL GORCHYNSKI
ANGELA GUSPODARYK
MICHAEL HALL
JACE HANSEN
ANDRE HARRIS
LAURA HEINMILLER
MARK HODDENBAGH
DAVID  HOEFT
DALE HOLSTEIN
TIFFANY HOPE
JOHN EDWARD HOURD
ANTHONY HUCKABAY

ELAINE HULSE
PAUL HUTFLOETZ
CINDY JASAN
ALMA JENSEN
JAIME JOHNSON
LAURIE JOHNSON
RANDI JONES
THOMAS JORDENS
JEFFREY JUST
EMMA JUST
MICHELLE KAEDING
KURT KARCHA
CECILIA KEINICK
NEIL KERR
DEBORAH KEYOWSKI
MEGAN KIRBY
MANDI KOBYLKO
DAKOTA KOLOMAY
SHELDON KOSTYSHYN
BRITTANY KOWALYSHYN
CARMEN KRAYNICK
HERB LACROIX
MEGAN LEMCKE
SHARON LEPITZKI
SHAWNA LESON
SARAH LIPOTH
LISA LIZOTTE
DONAVAN LJUBIC
BEVERLY LONSDALE
GWEN MACHNEE
RACHAEL MACHNEE
ALESIA MALEC
RACHEL MARTINUIK
DEREK MATHEWSON
TAYLOR MCDILL
KATHLEEN MCDONALD
CHRISTOPHER MCKAY
LILY MCKAY-CARRIERE
PAUL MCMILLEN
ALYNN MEBERG
BLAINE MILLER
STACEY MINKEN
THERESA MITCHELL
TYRONE MOGENSON
KRISTA MONTBRIAND
CHARLOTTE MORRIS
JAMES MORTON
KENNETH MUSHKA
DENNIS MUZYKA
TWYLA NAPOLEONI
JENNA NIEBERGALL
ZACKERY NIXEY
KEVIN NOAH
ROBERT NORDIN
RACHEL NUSSBAUMER
NANCY OGRODNICK
ANNE OLAFSON
PHYLLIS OLYNYK
BRIAN OMIECINSKI
OLAYEMI OTUKOYA
STACEY OWEN
NAOMI PALEY

MARIE PASCOE
MAEBELLINE PASCUA

REBECCA PATTERSON
GARTH PATZWALD
WILLIAM PAWLUK
NATHANIEL PENNER
KALEI PINNO
AMY POOLE
PATRICIA PROKOP
MEL PURITCH
MITCHELLE QUINTO
ASIF RAHMAN
DESTINY READER
AMANDA REEVE
JO-ANNE REID
RILEY RICE
LAURETTA RITCHIE-MCINNES
CINDY ROBERTUS
JACKIE ROHATENSKY
SHARON ROKOSH
DAWN ROSE
CHANTEL RUF
SHARON RURAK
KENNETH RYDER
THOMAS SANGSTER
TAMARA SAUSER
JACQUELINE SCHEFFLER
DAWN SCHUMILAS
RICHARD SCUTCHINGS
JOHN SEREDA
MILDRED SHARP
JAMES SHAW
SYLVIE SHIELDS
JACQUELINE SKURAT
ERIN SOBKOW
HEATHER SORESTAD
KATHERINE SPRINGFORD
GAIL STARR
CARLA STECIUK
JENNA STOPPLER
PHYLLIS STRELIOFF
AMY SVEINBJORNSON
BENJAMIN SWANSON
SHANNEEN TATARYN
ELAINE TEMPLETON
SOPHIA THOMAS
TREENA TOUCHETTE
KATHERINE TREBISH
LANDON ULLRICH
ELEONORA USENKOVA
STEVEN VARIYAN
TEREZA VASLYUK
ANITA VINCENT

DONNA VRANAI
MALENA VROOM
BRENDAN WAGNER
CAL WARK
KARRIE WASYLYNIUK
THOMAS WEIR
DANA WILKINS

WENDYLEE WILSON
CYNTHIA WOLKOWSKI
JULIE YURCHUK
JENNIFER ZENTNER
RICHARD ZURBURG

Manager, Learner Services
Caretaker
Program Assistant
Instructor
Clerical Support
Instructor
Instructor
Instructor
Instructor
Instructor
Instructor
Instructor
Invigilator
Coordinator, Essential Skills
Instructor
Instructor Aide
Registration Clerk
Instructor
Payroll Technician
Manager, Business Development
Program Head, ABE
Instructor
Instructor
Research Student
Instructor
Facilitator
Janitor
Instructor
Instructor
Vice President, External Relations
Research Student
Instructor
Instructor
Executive Assistant
Instructor
Instructor
Vice President, People & Culture;
     Interim President & CEO
Instructor
Instructor
Janitor
Instructor
Senior Admissions Officer
Instructor
Program Assistant
Program Assistant
Instructor
Instructor
Instructor
Janitor
Chair, Teaching & Learning
Instructor Substitute
Instructor
Counsellor
Non-Credit Instructor, Invigilator
Instructor
Coordinator, Research
Research Student
Controller
Instructor
President & CEO (on leave)
Instructor
Coordinator, Post-Secondary
Human Resources Generalist
Business & Training Representative
Instructor

Instructor
Instructor
Instructor Aide
Program Assistant
Instructor
Facilitator
Research Student
Instructor Substitute
Instructor
Research Student
Program Assistant
Network Administrator
Counsellor
Instructor
Receptionist
Research Student
Manager, Human Resources
Research Student
System Administrator
Coordinator, Recruitment & Engagement
Program Assistant
Instructor
Instructor
Invigilator
Instructor Substitute
Instructor
Instructor Substitute
Instructor
Vice President, Finance, Facilities & IT
Coordinator, Applied Research
Instructor Aide
Instructor
Coordinator, Post-Secondary
Instructor
Counsellor
Instructor Aide
Instructor
Coordinator, Research
Non-Credit Instructor
Instructor
Instructor
Counsellor
Instructor Substitute
Instructor
Facilitator
Program Assistant
Instructor
Instructor
Instructor
Instructor Substitute
Chair, Post-Secondary Education
Fire Site Technician
Janitor
Instructor
Instructor
Instructor
Coordinator, Recruitment & Engagement
Facilitator
Instructor
Instructor
Program Assistant
Senior Coordinator, Public
     Relations & Communications
Clerical Support
Coordinator, Corporate Training
     & Business Development

Receptionist
Instructor
Instructor
Manager, Technology & Security
Research Student
Clerical Support
Instructor
Instructor
Instructor
Instructor
Instructor
Coordinator, Essential Skills
Invigilator
Coordinator, Health and Safety
Invigilator
Accounting Technician
Instructor
Accounting Clerk
Facilitator
Instructor
Accounting Technician
Program Assistant
Instructor
Instructor
Facilitator
Instructor
Instructor
Instructor
Instructor
Instructor Aide
Receptionist
Facilitator
Coordinator, Essential Skills
Research Assistant
Instructor
Counsellor
Instructor
Coordinator, Essential Skills
Instructor Aide
Invigilator
Counsellor
Facilitator
Program Assistant
Counsellor/Coordinator
Janitor
Instructor
Instructor
Instructor
Instructor
Program Assistant
Chair, Adult Basic Education
     & Essential Skills
Coordinator, Emergency Services
Director, Safety & Facilities Management
Coordinator, Marketing
Instructor
Receptionist
Instructor
Vice President, Partnerships
     & Business Development
Coordinator, Trades & TTC
Program Assistant
Janitor
Instructor/IA
Instructor
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Parkland College uses Public Sector Accounting Standards (PSAS) to prepare the financial statements.
These statements are prepared on a consolidated basis and include Western Trade and Technology
Institute (WTTI).

For the year ended June 30, 2022, Parkland College recorded a
consolidated deficit of $417,230 compared to a deficit of 
$1,474,738 as of June 30, 2021.

The accumulated surplus includes the operating and capital funds. 
The accumulated surplus as of June 30, 2022 was $19,565,657 
compared to $19,982,887 as of June 30, 2021. This includes
assets which were purchased by the college. Designated assets 
totalled $18,161,351 as of June 30, 2022 compared to
$19,133,005 as of June 30, 2021.

Internally restricted reserves have decreased from 2020-21 by 
$8,159 and externally restricted have increased from 2020-21
by $952,073 due to program cancellation and new grants. The
internally and externally restricted reserves are shown in Note 17
of the financial statements.

During the 2021-22 fiscal year, total revenues recorded were 
$13,066,105. Revenues in 2020-21 were $11,810,215. The
2021-22 revenue has increased $1,255,890 (10.6%) over
2020-21. The majority of the increase was in federal grants,
contracts, tuition and other.

Annual
Operations

Accumulated
Surplus

Revenues
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During the 2021-22 fiscal year, total expenses recorded were 
$13,483,335. Expenses in 2020-21 were $13,284,953. The
2021-22 expenses have increased $198,382 (1.5%) over
2020-21. The majority of the decrease was in salaries and
benefits expenses.

Expenses

Capital investment for 2021-22 totalled $147,368 compared to 
$496,936 in 2020-21. Amortization expense in 2021-22 was 
$1,119,024 and in 2020-21 was $1,158,243.

Capital

Long-term debt in 2021-22 totalled $874,757. This is related to
the Trades and Technology Centre. Further information regarding
this debt can be found in Note 11 of the June 30, 2022 audited
consolidated financial statements.

Debt

Revenues

Expenses
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ABE: Adult Basic Education -
Academic skills development that 
leads to certification at a Grade 10 
(Adult 10) or Grade 12 (Adult 12) level

Adult Basic Education Credit:  
Learning that is certified by the
Ministry of Education/Advanced 
Education

Blended Learning: Practice of using
electronic and online media as well as
traditional face-to-face instruction in
teaching students

Blended Working: Way of working 
that combines on- and off-site working, 
as well as flexibility in when, and for 
how long, workers engage in work-
related tasks

Casual Learner: A person taking 
courses within a program group that 
collectively totals less than 30 hours 
of scheduled time

Completer: A student who has 
completed the time requirement of a 
course or all courses within a program 
session

Completed Successfully: A student 
who has successfully completed all 
requirements of a non-credit program

Credit:  Learning which is certified by 
a recognized body

Distinct Learner: A person
participating, over a program year, in 
one or more program sessions within 
a program group

Employability/Life Skills:
Scheduled program-based activities 
with an emphasis on the development 
of personal and life skills necessary 
for employment

FLE (Full Load Equivalent): The 
total participant hours divided by the 
generally accepted full-load equivalent 
factor for a program group

FTE: Full time equivalency for staff

Full-Time Learner: A person taking 
courses that collectively require a 
minimum of 18 hours of scheduled 
class time per week, for a minimum 
period of 12 weeks. There are two 
exceptions to this definition: a) For 
Apprenticeship and Trade: a complete 
level (the length depends on the trade) 
is required; and b) For university 

courses: a minimum of 234 hours (6 
courses at 39 hours) of scheduled 
class time for the academic year.

GED: General Education Development 
is a series of exams that are written 
for Grade 12 equivalency

General Academic Studies:  
Academic skill development that 
prepares individuals to meet Adult 10 
pre-requisites

Graduate: A student who has
successfully completed all program 
requirements and has attained a
level of standing resulting in credit 
recognition from an accrediting
institution, industry, and/or regulatory 
body

Industry Credit: Education and
training which leads to a credential 
that is recognized by an industry 
association, sector, regulatory body, 
or licensing agency

Institute Credit: Education and 
training which leads to a credential 
(certificate, diploma, degree) from a 
recognized credit-granting agency

Non-Credit: Education and training 
that enhances a person’s skill set 
but does not result in credentials or 
certification recognized by an industry, 
association, sector, regulatory body, 
or licensing agency

Participant Hours: The total time 
(in hours) that a student is actively 
involved in a program (course) session

Part-Time Learner: A person taking
courses of less than 12 weeks dura-
tion, even if they collectively require 
more than 18 hours of scheduled 
class time per week; or one who is 
taking courses that are at least 12 
weeks in duration but collectively re-
quire less than 18 hours of scheduled 
class time per week

Program: A course of study based 
on a curriculum, plan, or system of 
academic and related activities that 
have a definite duration (hours/credit 
hours)

PSAB: Public Sector Accounting
Benchmark

PTA: Provincial Training Allowance is a
provincially funded monthly student
allowance for eligible participants in 

ABE, Essential Skills, and short-term 
Skills Training (ineligible for student 
loans)

Remote Learning: Learning where 
the student and the educator, or
information source, are not physically 
present in a traditional classroom 
environment and most activity is online 
or in an alternate format. Remote 
Learning can occur synchronously 
with real-time interaction and
collaboration, or asynchronously, with 
self-paced learning activities that take 
place independently of the instructor.

SAO: Senior Academic Officer

SBO: Senior Business Officer

STA: Skills Training Allowance is 
funding provided to institutions by the 
provincial government for the delivery 
of Skills Training programs

SIS: Student Information System -
A computerized system used by the
Regional Colleges for all student
enrollment information. This system
is also referred to as OCSM, or One 
Client Service Model. This system 
is also used by a number of other 
partners.

U of R: University of Regina

U of S: University of Saskatchewan

Work-Integrated Learning (WIL):
A form of curricular experiential
education that formally integrates 
a student’s academic studies with 
quality experiences within a workplace 
or practice setting. WIL experiences 
include an engaged partnership of 
at least an academic institution, a 
host organization, and a student. WIL 
can occur at the course or program 
level and includes the development 
of student learning objectives and 
outcomes related to employability, 
agency, knowledge and skill mobility 
and life-long learning (as defined by 
CEWIL Canada).

WTTI: Western Trade Training
Institute, a private vocational school 
owned by Parkland College but
operating separately with its own 
board and employees
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Nipawin Campus
503 - 2nd Street East
P.O. Box 2225
Nipawin, SK  S0E 1E0
Tel: 306-862-9833
Fax: 306-862-4940

Canora Campus
418 Main Street

Box 776
Canora, SK   S0A 0L0

306.563.6808

Esterhazy Campus
501 Kennedy Drive

Box 850
Esterhazy, SK   S0A 0X0

306.745.2878

Fort Qu’Appelle Campus
740 Sioux Avenue

Box 398
Fort Qu’Appelle, SK   S0G 1S0

306.332.5416

Kamsack Campus
427 1st Street

Box 1690
Kamsack, SK   S0A 1S0

306.542.4268

Melville Campus
200 Block 9th Avenue East

Box 790
Melville, SK   S0A 2P0

306.728.4471

Yorkton Main Campus
200 Prystai Way

Yorkton, SK   S3N 4G4
306.783.6566

Yorkton
Trades & Technology Centre

273 Dracup Avenue North
Yorkton, SK   S3N 4H8

306.786.2760

www.parklandcollege.sk.ca


